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Helping Everyone Achieve Respect Together 

 

 

 

 

 



Grangemouth High School  

 

Quality learning and teaching is central to the aims of  

Grangemouth High School 

 

Context 

 
The policy has been written within the context of the School Aims and takes into 

account National and Local Authority priorities and the whole school’s commitment 

to providing a supportive and inclusive environment for pupils, staff, parents and 

partners. The aim of the Positive Relationships Policy is to allow pupils and teachers 

to work in partnership to focus on learning and teaching in order that every child 

achieves and has the opportunity to fulfil their potential. 

 

 

Positive Relationships 
 

“The school has a very positive ethos. Young people enjoy friendly, mutually-

respectful relationships with staff. Staff set high expectations of young people’s 

behaviour and attendance.” 

 Grangemouth High School HMIe Report 2010 

 
Positive relationships are vital to the ethos and success of a school. They are the key 

to establishing a good working environment, which is based on mutual respect, co-

operation and tolerance of the views and opinions of others. In Grangemouth High 

School we have a commitment to work together in order for all pupils, staff, parents 

and partners to feel part of the school community.  In order to achieve this there are 

clear expectations of our pupils and these are outlined in the Pupil Code of Conduct 

(appendix 1).  

 

 
Restorative Approaches 

 

In Grangemouth High School the relationships between pupils, staff and parents are 

based on mutual respect. The use of restorative approaches to manage these 

relationships is part of the process to build positive relationships within the school. 

These approaches to resolving conflict in school are outlined fully in a Grangemouth 

High School Restorative Approaches leaflet which is made available to all staff, 

pupils and parents within the school community.  

 

This whole school approach allows us to build relationships, solve problems, resolve 

conflict and address harm done to the members of our school community. 

 

The aims are to 

 Give the ‘person responsible’ for harm and conflict the opportunity to take 

responsibility for their behaviour in a non-confrontational way 



 Ensure that the needs of the other people involved (staff or students) are 

addressed 

 Address harm done and put in place steps to repair the relationship 

 

Underpinning the school’s approach to Restorative approaches is the motto 

 

The Heart of The Community 

Helping Everyone Achieve Respect Together 
 

 

Pupil Support 

 
Pupil Support has an important role in supporting pupils should they require it during 

their school career.  This support is tailored to meet the needs of the individual pupil 

and can be for a prolonged period of time or a limited period depending on the type of 

support required. 

 

In line with the Additional Support for Learning Act (2009) the pupil support team 

have a range of strategies in place to support pupils and to allow them to reach their 

full potential. 

 

 

Partnership with Parents/Carers 
 

Our partnership with parents/carers forms a crucial part of supporting pupils in 

Grangemouth High School and co-operation is at the centre of all our efforts. This co-

operation depends on trust and communication. Working with parents is a key part of 

successfully supporting pupils in the school and every effort is made to keep parents 

fully informed of their child’s progress in school. In turn the school expects that 

parents/carers will:  

 

 Take an interest in their child’s school career. 

 

 Support the Positive Relationships Policy and ensure that their child 

follows the Pupil Code of Conduct in the best interests of their own and 

other people’s children. 

 

 Support their children in making the most of school life by ensuring they 

attend regularly.  
 

When things go wrong the school has a wide range of strategies to support pupils to 

enable them to restore relationships and return the focus to learning and teaching. 

 

 

 

 

 

 

 



Appendix 1 

 
Pupil Code of Conduct 

 

1.Respect yourself, your fellow pupils and all adults in the school. For example:- 

o be polite and mannerly 

o avoid arguing with and/or insulting others 

2.Co-operate with all school staff. For example:- 

o follow instructions - first time 

o always work to the best of your ability 

3. Take care of all property in the school, including your own. For example:- 

o do not damage any equipment, or parts of the building or grounds 

o take pride in the presentation of your work 

 4. Act safely and in a way that does not endanger anyone. For example:- 

o practise good hygiene by only eating and drinking in the appropriate place 

o use equipment correctly 

o do not threaten or hurt anybody 

 5. Act as a good ambassador for the school. For example:- 

o wear your uniform 

o demonstrate high standards of behaviour 

 

 

Classroom Code 

 

1. Arrive on time and enter class quietly 

2. Be prepared to work and have appropriate equipment 

3. Listen to the teacher and follow instructions 

4. Show respect to everyone 

5. Always try to be the best you can be 

 


